
 
 

Equality Duty and Objectives 

Woodford Primary School welcomes our duties under the Equality Act 2010. The General Equality 
Duty requires all public authorities to have due regard to the need to: 
 
Eliminate unlawful discrimination, harassment and victimisation and any other conduct that is prohibited 
by or under the Act. 

1. Advance equality of opportunity between people who share a relevant protected characteristic and people 
who do not share it. 

2. Foster good relations between people who share a relevant protected characteristic and those who do not 
share it. 
 
We understand the principle of the Act and the work needed to ensure that those with protected 

characteristics are not discriminated against and are given equality of opportunity.  A protected 
characteristic under the act covers the groups listed below: 

• Age (for employees not for service provision). 

• Disability. 

• Ethnicity. 

• Gender. 

• Gender reassignment. 

• Maternity and pregnancy. 

• Religion and belief. 

• Sexual identity. 

• Marriage and civil partnership (for employees). 
 

As a school we are also required to follow the specific duties. This means we need to: 

• Define one or more equality objectives that support the aims of the general duty (by 6 April 2012 and 
at least every four years thereafter). 

• Ensure the objectives are specific and measurable. 

• Publish the objectives so that they are accessible to the public. 
 
To do this we will collect data related to the protected characteristics above and analyse this data to 
determine our focus for our equality objectives. The data will be assessed across our core provisions as 
a school. 
The data will include: 

• Admissions. 

• Attendance. 

• Attainment. 

• Exclusions and behaviour. 

• Prejudice related incidents. 
 
We also welcome our duty under the Education and Inspections Act 2006 to promote community 
cohesion. 



 

Core Statements 
 
In fulfilling our legal obligations, we will be guided by seven core statements: 

• All people are of equal value. 
• We recognise, welcome and respect diversity. 
• We foster positive attitudes and relationships, and a shared sense of belonging. 
• We observe good equalities practice, including staff recruitment, retention and development. 
• We aim to reduce and remove existing inequalities and barriers. 
• We consult and involve widely. 
• We strive to ensure that society will benefit. 

 
Our Equality Objectives 
 
Our equality objectives are based on our analysis of data and other information and focus on those 
areas where we have agreed to take action to improve equality and tackle disadvantages. 
 
The objectives, which we identify, represent our school priorities and are the outcome of a careful 
review of and analysis of data and other evidence. They also take into account national and local 
priorities and issues. 
 
We evaluate our success in meeting the General Equality Duty by the extent to which we achieve 
improved outcomes for the different groups. 
 
• We recognise our duty in setting specific, measurable equality objectives and have identified the 

following four objectives: 
• Improve the high quality teaching for all pupils, particularly those with additional needs. 
• Improve outcomes for disadvantaged students eligible for the Pupil Premium and significantly 

narrow the gaps between them and their peers with a focus on reading and vocabulary. 
• Undertake a full review to ensure that the provision for SEND meets their learning needs and 

enables progress. 
• Enable all members of the school community to actively promote fundamental British values and 

tolerance of all people. 
 

We will regularly review the progress we are making to meet our equality objectives. 
 
 
 
 
 
 
 
 
 
 
 



 

 
Information About Our Pupils 
 
Number on roll 380 
Gender 
Male 52.89% 
Female 47.11% 
Non- specific gender 0% 
Ethnicity 
Any other mixed background 0.79% 
Arab 0.53% 
Chinese 0.26% 
Gypsy/Roma 0 
White British 93.68% 
White Irish 0% 
White and Asian 1.32% 
White and Black African 0 
White and Black Caribbean 0.79% 
White Eastern European 0.79% 
White Other 0.79% 
Egyptian 0.26% 
Iranian 0.26% 
Greek 0.53% 
First Language 
English 96.05% 
Other 3.95% 
Special Educational Needs and/or Disability 
Statements/EHCP 2.63% 
SEN Support 16.22% 
Physical Disability 1.00% 

 

Link to WeST Policy  
https://www.westst.org.uk/our- policies 
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